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Providing opportunities for all Scouts SA members to participate in international
events and activities.

What is the purpose of my role?

To promote, encourage and support members of Scouts SA to —

e Participate in all Australian Contingents attending international events

e Organise Branch Friendship Tours (BFT) overseas

e Utilise funding sources to support overseas adventures

e Engage in WOSM programs and initiatives in local units to learn more about International Scouting,
world issues and to help create a positive global community (JOTA/JOTI, Messengers of Peace, Scouts
for SDGs, Better World initiatives etc)

e Have an awareness of global Scouting, relevant to their age

How do | fit in?
The BC, International will

e Report directly to the Assistant Chief Commissioner Program and work with the Program Team to
support the delivery of international initiatives across Scouts SA.

o  Work closely with the International Commissioner of Australia and the International Team to ensure
National protocols are followed and to assist in the development and delivery of international
initiatives.

e Support local participants attending recognised international events.

e Support Scouts SA groups, units and project patrols to organise international adventures.
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How much time is required?

The time required for this role will vary depending on the specific responsibilities and priorities at any given
time. It will include attendance at Program Team meetings plus online Scouts Australia International Team
meetings each term and one interstate weekend meeting each year.

What does my role include?

My Key Responsibilities Key Activities | will Perform

Leadership and Management e Lead teams to achieve Branch strategic directions and

priorities in a positive and timely manner.

e Ensure compliance is met in all facets of program
delivery and International Scouting.

e Mentor new team leads to achieve success.

e Build a positive culture that enables volunteer
satisfaction.

e Collaborate with other key teams to work as one to
grow Scouting.

Operational Implementation e Enthusiasm for the Scouting, its purpose and how it
contributes to the development of young people.
e Using a Plan> Do> Review model to achieve success.
e Portfolio accountability — managing the financial,
physical and human resources to achieve success.
o Facilitate effective meetings that meet organisational
needs.

What skills do | require?

e Enthusiasm for the strategic direction of Scouts SA and Scouts Australia.

e Demonstrated capacity for leadership and excellent communication.
e Strong team and culture-building skills and experience.

o Ability to work independently whilst remaining an integral part of a wider team.

e An understanding of the needs of adults and young people at risk in the community.

e An ability to build and foster positive, nurturing relationships with others.

e Experience as a participant or member of a Contingent Management Team in an Australian Contingent
to an international Scouting event.

e A sound understanding of the Scouts Australia National Child Safety Policy and the WOSM Safe from
Harm policy.

Personal Attributes

e Positive and supportive leadership style and attitude.

e Demonstrated commitment to the values and principles of Scouts Australia.
e Flexibility and adaptability to changing circumstances.

Training Requirements

o Completion of all compulsory training requirements.




